
THE DETAILER
The Detailer tends to be introverted and focused on the task at hand. Their ability to focus on a task is a real 
asset for any team and will help ensure completion of work while adhering to agreed-upon rules and standards. 
Due to their dislike of loose ends, the Detailer tends to pull people back to the task when they get off track.

THE REALIST
The Realist tends to be reliable, task-focused, and quiet in nature. Their inward approach to work may make their 
communication limited at times, but their ability to focus on the task at hand is an asset to any team. The Realist 
notices details, and they can identify and communicate weaknesses, potential problems, and missed 
opportunities that may otherwise go unrecognized.

THE STRATEGIST
The Strategist tends to be a reliable, trustworthy person who prefers stable and unchanging conditions at work. 
Their practical approach to work helps the team get things done. You’ll find them implementing ideas and 
strategies by turning them into plans and operations, and they’ll always be able to update the team on the exact 
stage a project has reached.

THE DRIVER
The Driver is likely to be creative, innovative and provide strong leadership. When they see a task that needs 
completion, you’ll find them utilizing available resources to get the job done quickly. The Driver knows how to 
leverage the skills and abilities of members of their team and tends to apply direct communication to engage 
the team toward a specific goal or outcome.

THE CHAMELEON
The Chameleon is a generally well-balanced, flexible individual who can contribute their strengths in a wide 
variety of scenarios. You may perceive the Chameleon as puzzling or hard to read, as their actions and 
behaviours may change to meet the demands of the work environment. In all situations, however, the 
Chameleon is famous for going with the flow.

THE DIPLOMAT
The Diplomat tends to be reliable, calm and co-operative. You’ll likely find them listening to colleagues, and then 
summarizing key points and ideas to highlight the human potential that exists on the team. Relationships are 
very important to the Diplomat, and they are energized by encouraging individuals to contribute their strengths 
to the team’s projects and tasks.

THE MAVERICK
The Maverick tends to be assertive, competitive and motivated to achieve goals. They are also outgoing, and 
people tend to view them as strong leaders. Their leadership is especially beneficial when the goals of the 
Maverick and the goals of the organization are in alignment. When alignment is lacking, however, the Maverick’s 
leadership may seem disruptive.

THE FORAGER
The Forager tends to be outgoing, relaxed and easy in the company of others. Others often see them as friendly, 
joyful and interested in people. The Forager is known to create extensive networks of contacts who can help 
them access information and resources to get things done.

THE HARMONIZER
The Harmonizer tends to be relaxed, outgoing, and aware of the social climate of their team. You’ll likely find 
them chatting with colleagues, discovering common interests, and ensuring that everyone on the team is happy. 
Their relationships are very important to them, and they are likely to be energized by any opportunity to improve 
the wellbeing of their team.
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